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<% totaracngage

Totara Engage LXP presents a range of new possibilities to transform the way your audiences learn.
It enables social, collaborative, user-driven learning to be seamlessly integrated into the everyday.
Engaged members of your teams not only learn more effectively but they enjoy the learning process
more, delivering higher quality work and greater productivity.

What is an LXP? Totara Engage use cases

LXP stands for Learning Experience Platform. An LXP: You can use Totara Engage for:

« Complements existing learning management systems. * Induction & onboarding

* Creates a truly personalised learning experience. * Performance support

+ Is driven by the user, is more continuous, fluid and social. * Improve employee engagement and performance
» Encourages knowledge sharing, collaboration and + Coordinate projects

learning in the flow of work.
* Recognise and reward employees / gamify learning

* Helps to organise and highlight key information across .
the business, driving efficiencies and saving time. * Learn in the flow of work

stotara Home Leam- Colaborate- Develop -  Reports

Content curation e s

Engagement reports

Personal libraries

Collaborative workspaces ‘ o "' s
Microsoft Teams integration

Survey builder

Machine learning recommendations engine

Flexible access and sharing settings

Custom playlists
Resource library & catalogue

Personalised notifications
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Engagement

Motivate your staff and keep them engaged in learning.

* Identify talent, engage individuals and groups via
engagement reports.

+ Offer rewards and recognition to contributors through
likes, shares, ratings and more.

* Enable staff to create content and share knowledge.

* Provide personalised, relevant learning recommendations
to users through machine learning.

* Create quick surveys for constructive feedback, which
promotes inclusion.

Social Learning

Encourage knowledge sharing and build
knowledge banks.

* Empower subject matter experts to share
knowledge and collaborate on resource
creation.

e Enable users to create their own resource
library.

 Allow users to like, comment on and share
resources created.

* @tag peers to pull people into conversations
around topics

« Enable users to collect feedback.
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Personalise learning and highlight the right resources to
the right people.

Users and admins can curate a set of resources such as
videos, articles and podcasts into a group of resources
known as a playlist.

* Drag and drop resources in a playlist. *

* Group together related information and support different
teams with different requirements.

* Leverage internal expertise by adding their resources to
playlists.

+ Utilise built in machine learning to provide users with
recommendations, related content and relevant playlists.

8
Simplify how courses are - T Oy
displayed and organise your R A
resources in a smart way. B A
* Access the learning catalogue to
see all resources and playlists.

Information security

* Filter by topic, time to read or * % &% I 5%

use the search function.

* Display informal learning
content alongside formal
courses to fit various learning
needs.

e Tailor the look and feel of cards
displayed.
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Enable your employees to find the resources
they need, right when they need it - helping
them to learn in the flow of work.

* Enable public and private workspaces for

collaboration on projects.

* Allow users to add resources and playlists to
workspaces.

* Empower users to create, share, like and
comment on the resources added.

* Remove information silos.

Jototara tHome Leamv Collaboratev  Developv  Reports @v | = & AdminUser

Home | Reports ' Content Engagement ( Edit this repo

Content Engagement: 13 records shown

~ Search by
User's Fullname & contains v
Visibility & isanyvalue v Private v

Measure engagement.

. . Creat Playlists Likes Comments Shares Workspaces Views Visibility Created Date Topics.
* Review which resources employees are o o5 @ & 0w oo oo
“king’ commenting On and Sha ring. Admin User 21 228 108 349 8 250 Public 1?;”;&2020' Performace, Growth
=
. Find Out WhiCh topics are trending. AdminUser  How to deal with bulliing 14 350 104 54 3 106 Linted peopde 08 e 2020, Welboing
e
° ReVIeW user— generated Content, See Admin User  What you need to know about your customer 3 143 2 o1 6 413 Public Lsu;usazuzo, Sales
h t I t 1335 PM
what employees are creating. P
3:01PM
i
*Jump into workspaces from reportsto | ==
Admin User 8 48 5 160 2 246 Public 9 April 2020, Productivity
review learning. prm e @ o b o @ mm S i

* Create use reports to find out the PO — T S s gy
areas in which people need more
support.

* Automate and schedule reports.
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A recommendations engine for personalised learning
identifies users’ key interests, skills and information
needs.This data is used to surface personalised content
seamlessly within a user’s day-to-day workflows.

* Enable users to view trending content in their dashboards.
* Trending content can include resources and playlists.
* Highlight recommended micro-learning.

* Highlight workspaces the individual might be interested
in joining.

* Hide courses and workspaces that individuals are already
taking partin.

You can create, curate and collaborate all in the same digital space without
any of the complexities that come with using a selection of different isolated
tools, enabling employees to learn in the flow of work.

Within Teams you can:

B Emma chac ries Oganisaton Aciviy oo@ &

* Jump into the learning catalogue to find
resources and playlists.

[ I —

& Totara Engage

* Show users their progress and
outstanding learning.

Introduction to continuous performance
management

« Continue with courses.

* Create and access content and resources.

* Get notifications from Totara.

Type a new message

A1 coBEES B =

* Jump straight from a chat to a resource.
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* Use a built-in, quick and easy survey
builder.

* Treat surveys as individual resources,
which you can share with everyone or

select groups.

* Create surveys to understand how a team
is feeling about a project.

* Make democratic decisions based on your
survey results.

* Ensure everyone in the team feels
included.

Boost learning programs by harnessing the power of informal learning and collaboration.
Combine Totara Engage with the Totara Learn LMS for the ultimate e-learning approach.

* Complement your formal learning
Enable learners to support each other and add additional resources to complement any of the
formal learning courses on Totara Learn.

* Get quicker at onboarding
Provide a more rounded onboarding experience, comprising both formal, structured learning and
informal knowledge sharing.

* Create knowledge banks
Drive efficiencies, remove information silos and save time with a knowledge bank consisting of
FAQs and content curated by subject matter experts.

* Easily manage change
Create central spaces that focus on policy changes, relevant industry news, organisational
transitions and updates to ways of working.
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Ready to start
your project?

Contact our team today to kick-start
your project, or if you're not quite
sure where to start and need some
advice, we can help with that too!

v 0330660 1111

@ hubkengroup.com s 0330 660 1111

Registered office: e-Innovation Centre, Priorslee, Telford, TF2 9FT
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